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WHY ? 



IMPLICIT GENDER AND 
MATERNAL BIAS  



FAMILY DUTIES 



SEXUAL HARASSEMENT AT 
WORKPLACE 



TEACHERS 



BARRIERS 

SYSTEM-WIDE POLICIES THAT 
INCREASE GENDER INEQUALITIES 



WHAT CAN BE DONE ? 



FAMILY FRIENDLY POLICIES 



MITIGATE BIAS, DISCRIMINATION AND 
SEXUAL HARASSMENT 



SUPPORT WHEN WOMEN ARE CARING 
FOR CHILDREN, ELDERY OR ILL FAMILY 

MEMBERS 



According to the Economic and 
Social Committee, the increase in 
the female presence in political 
and decision-making positions has 
proved to be of benefit to 
companies in their performance. 
  



WOMEN DOCTORS IN LEADERSHIP 
PROS AND CONS 

(https://www.tandfonline.com/doi/full/10.1080/23288604.2016.1225471) 
 
(http://www.hrinasia.com/general/pros-and-cons-of-female-leaders-at-work/)  



Women are commonly skilled 
at multitasking and managing 
the household fronts too, 
include children. A female 
boss can prioritize issues and 
manage situations at work 
with the same dedication as 
at home.  
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Female bosses are generally considered 
to be more friendly, empathetic and better 
communicators. They can build effective 
employee relationships with colleagues, 
subordinates and even the top 
management. It doesn’t matter to a woman 
leader, if you are a woman  or man 
employee seated at the other end of the 
table, female bosses are good listeners 
and effective communicators to help 
resolve employee’s personal concerns with 
understanding and empathy. 
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Women leaders understand and 
acknowledge their star performers’ efforts. 
They notice smart workers and reward 
them accordingly. You do not need to 
sneak your way, to butter up your bosses 
to get noticed, heard or feel valued for your 
contributions. 
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There have been discussions about whether or not women’s behavior in 
the workplace is affected by the hormonal changes. Actually, both men 
and women have equal hormonal challenges that sometimes impact their 
decision making skills and attitudes towards colleagues and subordinates 
at work. Both can be tired, burnt out, frustrated and stressed. Do really 
women tend to allow hormonal problems to reflect in their moods and 
behaviours at work ?   
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Women face great hurdles to climb up the career 
ladders and they may pull other competitive women 
down to retain the top most secured position in a job. 
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Women bosses do depict tendencies of being jealous 
and backbiting over time. 
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